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Engaging Women as Agents of Change Against VAW and Poverty in Afghanistan, DRC and Nigeria 
Year 1 Annual Report 

 

I. Introduction 
Under the Funding Leadership and Opportunities for Women (FLOW) 2016-2020 programme, 
Women for Women International (WfWI) has been awarded a grant to work with women across 
Afghanistan, Democratic Republic of Congo (DRC) and Nigeria, to tackle poverty and violence in their 
communities and nationwide. Our programme vision is for marginalised women to live free of 
violence and determine the course of their lives through a multi-dimensional process of change that 
combines advances in their social and economic capabilities with support from the environment in 
which they live. In this way, the project will address the root causes of women’s disempowerment.  
Our vision is supported by the achievement of two overarching programme objectives: (1) Improved 
agency, self-reliance and well-being of marginalised women; and (2) Improved enabling environment 
for marginalised women’s economic participation and prevention of violence against women (VAW). 
 

This report summarises Year 1 (January 2016 to December 2016) progress against our outcome-level 
indicators, reviews the relevance of the current context and underlying premises for our theory of 
change, and reflects upon lessons learnt in the first year of the project. It is intended to supplement 
our quarterly reports, published via IATI throughout the year and focusing on activities and outputs. 
 

II. Outcome results and progress 
The table below outlines outcome-level results to date, with commentary on where these do, or do 
not, align with our intentions and possible explanations for the levels of progress. For Year 1, 
outcome-level results are only available for Strategic Interventions I, II and IV, as we focused on 
preparations and preliminary activities for the remaining intervention areas this year, per our original 
project plan. In addition, it is worth noting that, as per our original project plan and to align with the 
research component, the yearlong training programme for women in DRC began mid-way through 
2016. This means that women’s training is still underway in DRC and endline data is not yet available 
– the results for women’s training, therefore, are drawn from Afghanistan and Nigeria at this stage. 
 

Of the 16 indicators being reported on so far, five have met or exceeded planned targets, four have 
not reached target levels, while the remaining did not have specific targets and will be used to gauge 
levels of change in future years of the project. We believe some of the challenges around reported 
target achievement relate to the new survey tools rolled out for this project, and the alignment of 
these questions with the training curricula. For example, women’s rights training in Afghanistan 
includes significant content on rights within Islam, but the questions in the new survey were more 
focused on legal rights, meaning they perhaps did not fully reflect the knowledge women had gained. 
Based on lessons from this pilot, we will amend some survey questions for future enrolments. In 
other cases, our targets were ambitious, based on results from past data collection tools, which were 
not as rigorous. We will monitor these indicators as further results become available, but may find 
that more modest percentage increases are a strong and realistic indication of change. 
 

Indicators where strong progress has been made, show that women have gained new skills, 
increased self-efficacy, are experiencing increased food security and that their daughters are gaining 
improved access to education. In focus group discussions, women gave many examples of how they 
had used knowledge gained in training to change practices, and have experienced improved 
economic security. Similarly, examples were provided of how the men’s engagement training had led 
women’s male family members to change their behaviours, thereby reducing violence and giving 
women more opportunities to engage in decision-making and economic activities. We therefore 
believe these indicators show that overall progress is being made in line with our intended theory of 
change, as women’s new knowledge and skills have led to increased confidence, assets and influence 
in decision-making, which in turn is increasing their overall agency, self-reliance and well-being. 
Meanwhile, men’s engagement activities have led to men supporting women’s rights, participation 
and tackling VAW, which in turn is improving the enabling environment for women’s empowerment. 
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Long-term Outcome 1: Improved agency, self-reliance and well-being of marginalised women 

Short- and Medium-term 
Outcomes 

Targets Results1 Notes 

Strategic Intervention I: Comprehensive women’s empowerment training 

Women have improved 
self-confidence 

20% increase from 
baseline score on self-

efficacy index 

21% 
 

(Afghanistan and Nigeria) 

To measure self-efficacy, women are read a series of statements that 
comprise the General Self-Efficacy Scale, and asked to what degree they 
agree or disagree with each statement. Responses are scored on a scale and 
summed across all self-efficacy statements for each respondent. The Year 1 
target was achieved, with a 21% score increase average across Afghanistan 
and Nigeria. We note that the baseline scores in Nigeria were much higher 
than in Afghanistan (28.78 vs. 20.37 out of a maximum of 40) and so even 
though both countries attained similar levels at endline (29.42 in Nigeria vs. 
30.37 in Afghanistan), the percentage increase was much higher for women 
in Afghanistan (49% compared to 2% for Nigeria). 

Women have improved 
knowledge of their rights, 
VAW and how to care for 
their health and well-
being  

50% increase from 
baseline score on 

knowledge test that has 
objective questions on 
health and well-being 

 
50% increase from 

baseline score on test 
that has objective 

questions measuring 
knowledge of and 

attitudes towards rights 
in given national 

context 

48% 
 

(Afghanistan and Nigeria) 
 
 
 

8% 
 

(Afghanistan and Nigeria) 

Respondents are asked a series of questions to gauge their knowledge of 
health and well-being topics, as well as attitudes towards rights (including 
VAW). The average score increase on health and well-being knowledge 
questions for both Afghanistan and Nigeria participants nearly reaches the 
target, at 48%.  
 

The score increase for knowledge and attitudinal questions concerning 
rights, however, falls short of the target. For this indicator, we note that 
participants in Nigeria demonstrated a higher improvement than those in 
Afghanistan (22% score increase vs. 6% score decrease, respectively). These 
results indicate that the content contained in the rights-related knowledge 
and attitudinal questions may need to be better aligned with the changes in 
the curriculum that now further emphasise VAW issues; thus, we may 
consider revising this set of questions to better match each country’s 
respective curriculum.   

                                                      
1 Delays in preparing survey instruments meant baseline data were gathered in months 3-4 of the yearlong training programme; in future, they will be gathered in months 1-2.  
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Women influence 
decision-making 

50% increase from 
baseline levels in 
women reporting 

involvement in decision-
making of various kinds 

in the household 
 
 
 
 

Gap between share of 
beneficiaries’ secondary 

school-aged boys in 
school and share of 

secondary school-aged 
girls in school decreases 
by 5 percentage points 

45% 
 

(Afghanistan and Nigeria) 
 
 
 
 
 
 
 

11pp gap decrease 
 

(Afghanistan and Nigeria) 
 
 
 
 

To measure changes in household decision-making power, respondents are 
asked which member(s) of their households have the final say in different 
types of decisions – from financial to family planning decisions. Overall, 
sampled women in Afghanistan and Nigeria reported a 45% increase in 
household decision-making involvement. We note that decision-making 
involvement in Afghanistan alone nearly tripled in one year, with nearly 
two-thirds of sampled Afghan participants reporting some involvement in 
household decisions at endline, compared to just 21% at baseline.   
 

Regarding children, and specifically girl children’s education, we exceeded 
our target by achieving an 11 percentage point decrease in the gap between 
boys’ and girls’ secondary school enrolment. At endline, girls’ enrolment 
even exceeds that of boys, which reverses the trend seen at baseline.  We 
are keen to understand the decrease in boys of secondary school age being 
enrolled in school in Afghanistan, to understand how it might relate to the 
population of young men who are reported to be migrating from the 
country. 

Women challenge 
violence 

25% increase from 
baseline score in 

women reporting action 
taken to stop violence 

13% 
 

(Afghanistan and Nigeria) 

Respondents are asked a set of questions on the frequency with which they 
take action to stop violence – from stopping someone else from slapping a 
woman to speaking up in public against VAW. Across both countries, the 
target increase in reported action was not met. While Afghanistan’s score 
increased by 37% at endline, Nigeria’s score decreased by 9%. As with the 
set of attitude questions, this result may indicate a need to revise our 
standard questions related to taking action against violence, perhaps by 
making them more focused on what changes can be made (without risk or 
retribution) by individual women in the given local context. 

Women have improved 
ability to be economically 
self-sufficient 

60% of women 
reporting vocational 

skills adoption at 
endline 

 
50% increase in women 
reporting that they are 

82% 
 

(Afghanistan and Nigeria) 
 
 

65% 
 

At endline, 82% of women across Afghanistan and Nigeria reported using 
the vocational skill they were trained in during the programme, exceeding 
the target of 60% of women.   
 
We have refined our definition of this indicator to measure increase in time 
spent by women on self-employment and employment activities, as a 
clearer reflection of how our programme affects improvements in income-
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self-employed or 
employed 

 
 
 

50% decrease in women 
reporting incidence of 

food running out in past 
four weeks 

 
 
 

Women’s measurement 
of a shift in financial 
stability and shift in 

living conditions 
(qualitative)  

(Afghanistan and Nigeria) 
 
 
 
 

67% decrease 
 

(Afghanistan and Nigeria) 
 

generation activities (since many continue to maintain household care 
responsibilities as their primary occupational activity). Women reported a 
65% increase in time spent on employment/self-employment activities. 
Most of this increase was driven by women in Afghanistan moving from no 
self-employment to having some self-employment activities. In Nigeria, 
there was a change in what kinds of self-employment activities women 
pursue, but they had high self-employment activity at baseline.  
 

To gauge respondents’ level of household food security, we ask how 
frequently in the past four weeks there was no food in the household due to 
a lack of resources. Despite reporting low incidence of food insecurity at 
baseline (6%), respondents across Afghanistan and Nigeria still reported a 
67% decrease (to 2%) by endline, which exceeds our target for this 
indicator. 
 

The final indicator was assessed through focus group discussions with 
women participants across six communities in Afghanistan and Nigeria. 
Overall, women reported notable positive changes in household financial 
and social well-being over the duration of training. Specifically:  

• Two years ago, most women in Afghanistan described having limited 
household items, of generally poor quality. Some women reported 
unfamiliarity with the concept of savings, which, in retrospect, 
negatively impacted their household’s financial stability. Now, graduates 
reported “fair” financial standing and improved living conditions 
compared to previous years. Improved financial status has helped them 
purchase new household items, such as carpets, sheets, and cookware.  

• In Nigeria, participants similarly reported unfavourable living conditions 
in the years preceding enrolment with WfWI. Women’s financial 
standing is greatly improved today by comparison, according to all focus 
group participants. One respondent elaborated, “I was in poverty, and 
[could not] even afford to buy drugs for sick members of my family. Now, 
I even have pigs.” Current assets listed by women included improved 
stocks of household cookware, new mattresses, a television, and, in one 
case, a newly-electrified home. 
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Strategic Intervention II: Establishment of women-led informal savings and lending groups (self-help groups, VSLAs) 

Women have increased 
savings and access to 
credit 

Total savings per group 
 
 
 

Total credit circulation 
per group 

 
(Targets to be 

confirmed) 

$853.88 (USD, PPP2) 
(Afghanistan and Nigeria) 

 
 

$455.69 (USD, PPP) 
(Nigeria) 

Across both Afghanistan and Nigeria, a total of 23 Year 1 savings groups 
saved a total of $19,639.16 (USD, PPP). Afghanistan and Nigeria reported 12 
and 11 savings groups, respectively.  
 

Data on credit circulation is not available for Afghanistan as self-help groups 
there are typically used only to pool savings, rather than access credit 
through loans (given local cultural restrictions on fees or interest accruing 
on money). While this structure is currently being examined (i.e. groups 
experimenting with a rotating fund to lower the risk of accumulated funds 
sitting unspent in the savings box), groups in Afghanistan did not circulate 
credit during Year 1. 

 

Long-term Outcome 2: Improved enabling environment for marginalised women’s economic participation and prevention of VAW 
Short- and Medium-term 

Outcomes 
Targets Results Notes 

Strategic Intervention IV: Training and engagement with men on women’s rights and gender equality, VAW and decision making 

Men have increased 
knowledge of and more 
supportive attitudes 
towards women’s rights, 
economic participation 
and challenge VAW 

Change in men’s 
knowledge according to 
score on a knowledge 

test 
 

Change in score on the 
Gender Equitable Men 

(GEM) scale 
(Targets to be 

confirmed) 

50% increase in score 
(all countries) 

 
 
 

30% increase in score 
(all countries) 

At enrolment and graduation, participants in the men’s engagement training 
are asked a series of questions aimed to assess knowledge of women’s 
rights, VAW, and other topics. Across Afghanistan, DRC and Nigeria, men’s 
knowledge score increased by an average of 50% at endline. Men in 
Afghanistan reported the highest average score increase, at 97% above 
baseline.  
 

Men’s attitudes towards gender equity are measured using the GEM scale3. 
Across all countries, men reported an average increase in positive attitudes 
of 30% from baseline to endline. 

                                                      
2 In calculating all monetary values for cross-country comparisons, we convert local currency values to USD values at current nominal exchange rates and then apply a 
Purchasing Power Parity (PPP) adjustment for local cost of living. The PPP conversion factors we have used to convert from nominal USD values to PPP-corrected USD values 
are as follows (taken from the World Development Indicators database): Afghanistan - 3.18; DRC - 1.76; Nigeria - 2.06 
3 The Gender-Equitable Men (GEM) scale is a sector-wide and publicly available tool, used to directly measure attitudes toward 'gender-equitable' norms. 
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Men support women’s 
rights, economic 
participation and 
challenge VAW 

Change in share of male 
participants who report 
taking action in support 
of women’s rights and 

participation 
(Target to be confirmed) 

 
Women report on their 

perception of male 
family member’s view 
on women’s rights and 

related actions 
(qualitative) 

34% increase in frequency 
with which men report 

taking action 
(all countries) 

 
 
 
 

Globally, there is an 80% increase in the share of men who report taking any 
action in support of women’s rights and participation from baseline to 
endline. Participants in men’s engagement training are asked how 
frequently in the past three months they undertook a series of actions 
related to supporting women’s rights. Using a stricter measure of actions 
taken and their frequency, men reported an average 34% increase in total 
actions taken in support of women’s rights from baseline to endline. Men in 
Afghanistan reported the highest average increase (49%). Women’s 
perceptions were gathered through the aforementioned focus groups.  

• In Afghanistan, women reported widespread attitudinal and behavioural 
changes among their male relatives, and cited examples of men voicing 
and demonstrating their support for women’s rights. One respondent 
stated, “We can see the changes in the men who have attended the 
programme... considering women rights... [giving] attention to daughters 
as well, they are saying girls also have the rights to attend school.’” 
Women gave examples of men trained through WfWI who now solicit 
women’s input in discussions and decision-making. One woman 
reported, “...now they are sharing their ideas and getting our ideas, and 
we can talk with them in one room to discuss our family issues.” 

• In Nigeria, women noted significant changes in men’s behaviours 
following training. Women listed examples of men now helping with 
household chores, such as fetching water and preparing dinner, that, 
previously, would have been considered a woman’s responsibility. Some 
women reported changes in household decision-making power: one 
stated: “Women were not consulted by male family members when 
taking decisions at home in the past. Now, we are consulted before a 
decision is made on every issue.” Among the more notable examples of 
behavioural change were those indicating reduced violent behaviour 
towards women. One respondent recounted: “A man and his wife were 
quarrelling, a man that participated in the WfWI training met him and 
stopped him from hitting his wife. He advised the man to desist from 
beating women as he has also stopped beating his wife.” Women even 
told of male trainees publicly advocating for women’s rights.  
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III. Context for the programme  
Overall, the contexts within which WfWI is working for our FLOW 2 project have remained in line 
with our original assessments. The challenges to women, while context-specific, still have overlaps 
between countries and support the multi-country approach we have taken. 
 
In Afghanistan, we have continued to operate in an extremely challenging environment. Disputes 
within the Government have prevented progress on their reform agenda and threatened political 
crisis, whilst parliamentary elections have been postponed multiple times, extending a situation of 
uncertainty. The security situation has deteriorated over the last year, to which we have responded 
by adopting more rigorous security procedures for all our activities. With regards to women’s rights, 
there continue to be challenges at the national level: politicians opposed to the “Elimination of 
Violence Against Women” law have attempted to make amendments to reduce its strength; female 
public officials continue to face threats; and women fleeing from their homes (often from violence or 
forced marriage) continue to face prosecution. 
 
In DRC, there has been growing political uncertainty as national level elections have been delayed 
and the president remained in post beyond his constitutional limit. As a result, unrest has been 
growing, whilst the government has still failed to ensure protection for its citizens in Eastern DRC, 
where violence and insecurity are rife. Women struggle to have their voices fairly represented at a 
national political level, with women making up just 8.9% of DRC’s Lower House and 4.6% of the 
Upper House4. 
 
Nigeria has seen progress in some areas over the last year, with intensified military efforts 
decreasing Boko Haram’s hold on the north-east of the country. However, rising conflicts between 
herders and agriculturalists over natural resources in the Middle Belt have seen women targeted for 
murder, rape, loss of livelihoods, and other abuses. More broadly, an economic crisis has hindered 
development, as the cost of living has increased dramatically. Women are also still subject to high 
levels of VAW and traditional customs that curb their rights. 
 
On a global level, the last year has seen a number of challenges and setbacks for women’s rights, 
with the threat of funding for women’s organisations being rolled back by the US Government and 
with VAW continuing to be used as a weapon of war in escalating conflicts, such as South Sudan. 
However, there have also been pockets of progress. For example, the inclusion of Gender Equality as 
one of the Global Goals has kept it on the map as key global issue. Initiatives such as "Planet 50-50 by 
2030: Step It Up for Gender Equality" use these goals as a platform to engage governments; so far 93 
countries have made national commitments relating to gender equality as a result of this initiative.  
 
Within this national and global context, WfWI’s project to advance women’s economic participation 
and prevent VAW remains pertinent, and the national-level environments still allow for, and retain a 
great need for, our work. 
 
IV. Gender analysis and premises underlying the theory of change  
WfWI’s original gender analysis examined what it means to be a woman living in each of the FCAS 
targeted by the project – Afghanistan, DRC and Nigeria – particularly in terms of VAW and poverty. 
Recent studies from these countries suggest that VAW is still extremely prevalent. For instance, in 
DRC, 27% of women have survived sexual violence, and 57% have experienced domestic violence. In 
Afghanistan, the Independent Human Rights Commission reported that the number of documented 
cases of domestic violence had remained at roughly the same levels from 2015 to 2016 
(approximately 328 per month), although the real number is likely to be much higher5. Furthermore, 
poverty continues to be feminized – in Afghanistan, women’s labour force participation is just 16% 

                                                      
4 http://www.accord.org.za/publication/protecting-rights-women/ - accessed on 12/04/2017 
5 https://www.hrw.org/world-report/2017/country-chapters/afghanistan#d91ede – accessed on 07/04/2017 

http://www.accord.org.za/publication/protecting-rights-women/
https://www.hrw.org/world-report/2017/country-chapters/afghanistan#d91ede
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compared to 80% for men6, whilst in Nigeria, literacy rates amongst young women are only 65% 
compared to 80% for young men7. 
 
WfWI’s baseline data gathered from a sample of 1,021 women (representing 2,800 women enrolled 
on our training programme across Afghanistan, Nigeria and DRC), reinforce the national level data. 
We found that an average of 70% of the women enrolling on our programme across all countries 
could not read or write; that more of their boys were attending school than girls; that less than a 
third were employed or self-employed; and that 6% had faced not having food in the last four weeks, 
due to a lack of resources. These data would suggest that the underlying premises of gender 
inequality and discrimination against women in our target communities are still valid.  
 
Furthermore, as detailed in section II above, during focus group discussions with women in 
Afghanistan and Nigeria at the end of the first year of the project, women lauded a favourable shift in 
the division of household labour, as well as a corresponding increase in men’s respect for women’s 
rights and opinions. Most significantly, women provided concrete examples of men demonstrating 
support for women’s issues in the community, which correlate strongly with men’s own reports of 
community action. Women’s anecdotal reports help support one of the critical assumptions 
underlying WfWI’s theory of change – namely, that changes in men’s attitudes and behaviours have 
cascading positive effects across households and communities. 
 
V. Lessons learned 
The first year of the project has provided a wealth of opportunities for our WfWI team to learn and 
develop. Learnings cover both programmatic and practical implementation issues, specifically: 
 

• Importance of savings, income and financial management: We have added focus group 
discussions to our monitoring tools this year and found this a very useful way to gain more 
nuanced information from participants. They revealed that graduates from Afghanistan and 
Nigeria perceive an improvement in their overall household financial standing over the past few 
years, with many women attributing improvement directly to having learned savings 
methodologies from WfWI’s training. Women’s reports of household upgrades over a relatively 
short period underscore the transformative power of effective savings, increased income and 
financial management in ultra-poor households.  

 

• Need for phased project start-up: The introduction of several new activities this year, alongside 
their corresponding new monitoring tools, has made it clear that significant time is required to 
design and plan new activities in a robust way. We have managed to deliver the majority of our 
activities on schedule, but would have benefited from more time to pilot and test new activities. 
In future, we would build in a clear inception phase and a more staggered introduction of new 
activities. We will also ensure closer collaboration between our programme design and M&E 
staff, wherever possible, to make sure we develop tools that are effectively matched to new 
activities being delivered and their objectives.  

 

• Importance of rigorous and carefully adapted monitoring survey tools: As noted towards the 
start of the report, the introduction of new survey tools for the project has emphasised how 
important it is to very carefully align survey questions with training content. Using more rigorous 
questions and tests is also likely to help us identify which areas of programming need 
strengthening. Going forward, we plan to conduct more in-depth discussions with each country 
team to understand the factors influencing the Year 1 results, and where adaptations might be 
required to either the data collection tools or activities.  

                                                      
6 http://datatopics.worldbank.org/gender/country/afghanistan - accessed on 07/04/2017  
7 http://datatopics.worldbank.org/gender/country/nigeria - accessed on 07/04/2017 

http://datatopics.worldbank.org/gender/country/afghanistan
http://datatopics.worldbank.org/gender/country/nigeria
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• Working with local NGO partners, stakeholders and consultants: We have found that it is 
extremely important to make the goals or requirements of any external relationship very clear 
before beginning work, and to also allow considerable time for mapping out and agreeing 
activities. This is particularly important in our partnerships with local NGOs.  For example, 
establishing baselines for capacity building needs of partners has been challenging and is an area 
we will be trying to build skills in during 2017. 

 

• Accurate budgeting: Related to allowing more time for new activities, we have learnt that we 
should budget for less expenditure in the early months, or first year, of a long-term project. There 
can also be unforeseen overlaps between costs for different activities, for instance through 
shared travel, venue hire, or materials, and subsequent savings, when multiple activities are 
taking place with the same target group. 

 
VI. Changes to the strategy  
Our analysis at this early stage of the project indicates that the underlying context and assumptions 
for our theory of change are still largely the same, and there is evidence to show progress towards 
our planned outcomes as expected. We therefore do not believe any changes are required to the 
overall project strategy. We do intend to make some changes to the monitoring of the activities, to 
ensure the data collected accurately reflects realities on the ground. We also look forward to 
implementing a broader range of activities in Years 2 and 3, and observing how these contribute 
towards outcome-level changes. 

 
VII. Key performance questions 
The Ministry of Foreign Affairs has outlined Corporate Indicators for Gender, which all FLOW 2 
projects should report upon. The table below outlines how we plan to contribute to these. 
 

Corporate Indicator Domains WfWI corresponding indicators Scoring to 
date8 

Number of civil 
society organisations 
with stronger capacity 
to advance women’s 
rights and gender 
equality 

 Number of partners who, following 
baseline capacity assessments, report 
documented progress against at least 2 of 
the 5C’s in one year. 
(Note: this is not in our existing M&E 
framework, but we intend to start 
measuring from Year 2). 

0 

Number of effective 
changes in the 
enabling environment 
promoting women’s 
rights and gender 
equality to which civil 
society organisations 
have contributed. 

E2 Percentage increase in score on self-
efficacy index (self-confidence 
measurement) 

1 

E2 Percentage increase in score on test that 
has objective questions measuring 
knowledge of and attitudes towards rights 
in given national context 

1 

E3 Percentage increase in women reporting 
involvement in decision-making of various 
kinds in the household 

1 

E3 Percentage increase in women reporting 
action taken to stop violence 

1 

                                                      
8 Per the proposed “corporate indicators for WfWI” document shared by MFA FLOW team, which noted that 
increase = 1; unchanged or decrease = 0 
The indicators scoring 0 to date, relate to activities that have not yet commenced. 
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E3 Percentage of women reporting that they 
are self-employed or employed 

1 

E3 Percentage increase in women’s self-
reported access to assets 

0 

E2 Change in men’s score on the Gender 
Equitable Men (GEM) scale 

1 

E3 Change in share of male participants who 
report taking action in support of women’s 
rights and participation  

1 

E3 Percentage of Change Agents who report 
having played a leadership role in their 
communities 

0 

E3/4 Number of agreements adopted by the 
community with actionable steps to 
combat VAW and improve women’s 
economic participation 

0 

 
VII. Conclusion 
The first year of WfWI’s FLOW 2 project has been a valuable period of learning and development for 
the organisation and our partners. We are pleased to see that Year 1 women participants have 
increased their self-confidence, their participation in decision-making and their financial stability. We 
are also delighted that male trainees have taken their lessons to heart and have been seen to take 
actions in their communities to protect women’s rights. We recognise, however, that the contexts 
targeted have deeply rooted traditions and beliefs regarding a range of women’s rights issues, and 
that more work will likely be needed to create lasting change. We look forward to building upon our 
first year’s work to further promote women’s economic participation and decrease tolerance for 
VAW at household, community and national levels. 


